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Credited as being the UK's original public sector salary sacrifice scheme, we have more than 25
years' experience providing staff benefits for organisations such as yours.

Did you know that we are an integral part of one of the largest NHS trusts in the country? This
makes us part of the public sector and means that you are not only our customer, but you are
also our colleague.

Our schemes are exclusive to employees whose organisations have registered with us from the
NHS, blue light sector, local authorities, universities, charities & social enterprises.

Our car leasing scheme offers a cost-effective way for your staff to lease a new car of their choice
via monthly salary sacrifice.

Our home electronics scheme was launched in 2011 in association with UK tech retailer, Currys.
Offering employees access to over 5,000 home electronic products that they can spread the cost
of over 12 or 24 months.

It is not just your employees that get to enjoy the benefits of our schemes — your organisation
will too. Our schemes are proven to improve staff recruitment and retention, as well as generate
significant income for your organisation.

Unlike those in the private sector who offer similar services, all surplus income from our schemes
remains within the public sector, helping to fund front-line NHS services.



MEET OUR TEAM

We have a dedicated team to ensure your sign-up to our schemes runs smoothly and
that all your questions are answered every step of the way...

Jason Coleman
Group Sales & Business Development Director

Jason joined NHS Fleet Solutions as the National
Account Manager after an extensive career in the
automotive industry, before being appointed
Group Sales & Business Development Director

in 2022.

Christopher Bennett

Head of Account Management

Chris has a wealth of experience in automotive
sales and account management, having worked
directly for the Volkswagen Group and a number
of different retailers. He joined the team to head
up account management in July 2022.

Liam Ross
Account Development Manager

Liam joined NHS Fleet Solutions as an apprentice in

Richard Sellars

New Business Development Manager

Richard joined the Group Sales team in 2022,
with over 20 years of experience in sales from his
time working at Mercedes-Benz and 2 years
within NHS Fleet Solutions.

Christopher Moore

Senior Account Manager

Chris joined the team in 2025. His background
covers both automotive sales and leasing
companies. He has held roles within account
management and sales, bringing an abundance
of experience from the private sector.

2013. Prior to his current role, he was Assistant Team
Manager of the Quotes, Orders and Deliveries team and
has extensive knowledge of the processes involved. He
joined the Account Management team in October 2024.




Fiona Lee
Group Sales Support Manager

John Carter

Business Development Coordinator

Eleanor Hatton
Group Sales Support Officer

Dianne Brooks

Customer Operation Manager

Katie Bennett

Account Management Senior Support Officer

Amelia Thompson

Account Management Support Officer

#ColleaguesFIRST
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BENEFITS

It is not just your employees that get to enjoy the benefits of our schemes — your
organisation and the wider public sector will too.

Unlike those in the private sector who offer similar services, all surplus income from
our schemes stays in the public purse to fund front-line NHS services.

A FIVE STAR choice:

An enticing benefit that engages your staff

Reliable surplus generation

Supports staff retention and recruitment

Includes policies which help to mitigate risks and administration

HMRC approved

Your employees can enjoy both of our schemes with peace of mind as there are no
credit checks, no deposits, no need for loans, and no hidden costs! Thanks to this
offer, it makes the schemes more accessible to a wider variety of staff.

#ColleaguesFIRST



NO credit checks,
NO deposits, NO added costs!




Thanks to our partnership with UK tech retailer, Currys, our scheme
offers staff an opportunity to upgrade and update their home
appliances and personal technology items via salary sacrifice.

Public sector employees who use our scheme can:
e Access over 5,000 products
e Spread the cost of the latest tech over 12 or 24 months
e Collect goods in-store or arrange delivery

Here's how it works:

e N
A staff member gives up some of their
salary before tax each month.

In return, they can obtain a selection of the

latest home electronics. l
\ Y, -

The employee chooses to spread the cost
over 12 or 24 months.

Once all sacrifices have been made the
employee’s salary will return to normal.

Local rules can be set to allow restrictions on spending
and minimise administration. Full support is provided to
help shape a policy and marketing strategy which suits

the goals of your organisation. #ColleaguesFIRST




Dedicated Account Management
team available at any point!




POWERING YOUR SCHEME

Once you have signed up to our scheme, our dedicated Account Management team
will be on hand to answer any questions, queries or concerns that you or your staff
may have. We have a range of systems and processes in place to ensure your
employees and organisation make the most of the benefits our schemes have to offer.

1.The Marketing Media Portal

Housing a variety of digital marketing materials, the portal provides
organisations with the tools needed to promote our schemes as effectively as
possible. Using these assets helps to raise awareness of the benefit to your
employees, aiding with staff retention and recruitment, as well as generating
valuable savings and surplus for your organisation.

2. Webinars

We can offer your organisation personalised webinars, talking directly to your
employees about how the scheme works from start to finish. It is a fantastic
opportunity for your staff to ask any questions they may have about salary
sacrifice; it is also a chance for them to discover the variety of benefits that
come with accessing the latest technology products via NHS Fleet Solutions.

3. Onsite Events / Physical Marketing Materials

We can also arrange for physical promotional materials to be created and
delivered to your organisation to help promote the schemes. These are often
effective at staff benefit / wellbeing days and induction sessions. Subject to
availability, our team may also be able to attend on the day to help promote and
market the schemes accordingly. Please do get in touch to discuss further.

#ColleaguesFIRST



NEXT STEPS...

If you like the sound of our home electronics salary sacrifice
scheme and you would like more information, please contact our
Group Sales team who can provide advice, help and support.

Scan here to contact our Scan here to contact our Scan here to contact our Scan here to contact our
Group Sales & Business New Business Development Head of Account Senior Account Manager,
Director, Jason Coleman: Manager, Richard Sellars: Management, Chris Bennett: Chris Moore:

Did you know that we also offer a lease car
salary sacrifice scheme? Want to find out more?
Get in touch...

Email: groupsales@northumbria.nhs.uk

Our websites: www.linktr.ee/fleet_solutions



